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e The documents of harassment prevention: Downle
The Internal Complaints Committee (1CC) of Khudiram Bose Central College 1s @ crucial component
dedicated to promoting a safe and respectful environment within the institution, It operates in accordance
with the guidelines set by the University Grants Commission (UGC), ensuring that issues related to sexual

harassment and discrimination are addressed with sensitivity and effectiveness.

UGC Guidelines Regarding ICC:

institutions. These guidelines include:

Formation: The 1CC should be formed in compliance with DGC recommendations, and it should

related to gende issues, legal matters, and social work.

comprise members with expertise in matters
all complaints and

Transparency: The ICC should function transparently, mail ‘aining records of

actions taken.

Autonomy: It should have the autonomy to act indeper dently and impartially In addressing

complaints.

Objectives of the ICC:

1CC at Khudiram Bose Central College are as follows:

The pnmary objectives of the

I Prevention: To create awareness and prevent instances of sexual harassment and

discrimination within the college community.

ii. Redressal: To provide a safe and confidential platf rm for individuals to report and seek
redressal for any such incidents.

il Awareness: To educate students, faculty, and staff about their rights and responsibilities

regarding these issues.
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